


































BASIS OF CHARGE 

RE: LG Construction Group LLC & Local No. 1 

 Local 1 International Association of Bridge, Structural, Ornamental and Reinforcing Iron Workers 
(“Local No. 1”) has a primary dispute with Greatness Steel (“Greatness”), which is currently engaged by 
LG Construction Group LLC (“LGC”) to serve as the steel subcontractor for a project located at 100, 128-
132 Chicago Avenue, Evanston, Illinois (“Project”).   

 On September 28, 2021, Local No. 1 began picketing the Project which picket included two 
individuals with a sign around one of their necks and displaying a large sign stating, “labor dispute” and 
“Shame on Greatness Steel lowering area standards in our community”.  September 28th was the last 
day Greatness was scheduled to onsite or undertaking any work on the Project.  In response, LGC issued 
a notice which was sent via facsimile, overnight mail and hand delivered to Local No. 1 informing the 
union that Greatness was completing its scope of work and, commencing September 29, 2021, would no 
longer be on-site or performing any work on the Project.  LGC agreed to provide Local No. 1 notice if 
Greatness were to return to the Project.   

 On September 29, 2021, Greatness was not on-site at the Project, yet Local No. 1 continued to 
display the identical sign and had multiple individuals picketing.  LGC’s  and general 
counsel both spoke with Local No. 1’s , and conveyed to  that Greatness was 
no longer present or undertaking work at the Project and the picket/demonstration was illegal.  Local 
No. 1 maintained it was on “informational duty” only and was not picketing.   

 Additionally, upon information and belief, which information was stated to LGC’s counsel by  
 and confirmed by Mid-States to , Local No. 1 contacted Mid-States 

(and its crane operators) who was scheduled to begin installing pre-cast concrete panels on September 
30, 2021, in a direct attempt to threaten, coerce or restrain Mid-States and its second-tier contractors 
not to undertake any further work on the Project.  During that call, Local No. 1 informed Mid-States it 
planned on demonstrating at the Project for the foreseeable future.  

 Again, on September 30, 2021, October 1, 2021, and October 4, 2021, Local No. 1 has organized 
at the Project and displayed the same signage as when Greatness was on the Project.  On October 4, 
2021, LG issued a cease-and-desist letter to Local No. 1 which Local No. 1 has ignored and continues to 
mobilize and demonstrate at the Project despite the fact the subject, Greatness, is not on-site. 

 LGC is being damaged by Local No. 1’s actions which are having a direct impact on the Project’s 
critical path and will continue to be damaged.  The ongoing illegal efforts of Local No. 1 are causing 
financial damage and other substantial loss to LGC. 

 Local No, 1 has ignored LGC’s good faith notice and efforts to communicate and request for 
assurances this illegal and coercive conduct will stop, necessitating the need for the Board to obtain 
injunctive relief.   
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INSTRUCTIONS: F e an or g na  w th NLRB Reg ona  D rector for the reg on n wh ch the a eged unfa r abor pract ce occurred or s occurr ng.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

FORM NLRB-508 

(3-21)
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST LABOR ORGANIZATION 
OR ITS AGENTS

FORM EXEMPT UNDER 44 U S C 3512

DO NOT WRITE IN THIS SPACE

Case Date Filed

a. Name b. Union Representative to contact

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

f. Fax. No.

g. e-mail

h. The above named abor organ zat on has engaged n and s engag ng n unfa r abor pract ces w th n the mean ng of sect on 8(b) and ( st subsect ons)

                    of the Nat ona  Labor Re at ons Act, and these unfa r abor

pract ces are pract ces affect ng commerce w th n the mean ng of the Act, or these unfa r abor pract ces are pract ces affect ng commerce w th n the

mean ng of the Act and the Posta  Reorgan zat on Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer  4a. Tel. No. b. Cell No. c. Fax No.

d. e-mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

10. Full name of party filing charge

11. Address of party filing charge (street, city, state and ZIP code)  11a. Tel. No. b. Cell No. c. Fax No.

d. e-mail

12. DECLARATION

I dec are that I have read the above charge and that the statements 

are true to the best of my know edge and be ef.

 Tel. No.

 Cell No.

 Fax No.

e-mail

(signature of representative or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

Int'l Assn. of Bridge, Structural, Ornamental & Reinforcing Iron Workers Local Union #1

7720 Industrial Drive
Forest Park IL, 60130

(708) 366-6695

(708) 366-6691

4(i) and 4(ii)

Charged Party (Union) threatened to engage, engaged, and continues to engage, in picketing activities and other activities that are
unlawfully secondary in nature. Specifically, the Union has engaged in common situs picketing that involves: picketing naming a neutral
employer; failure and refusal to identify the primary employer; picketing a neutral gate; picketing at times when the primary employer is
not present; blocking ingress and egress; and the use of false messaging (on pickets and banners) related to alleged lack of area standards
and alleged unsafe conditions. The above conduct was intended to cause, and has caused, neutral subcontractors and employees to cease
work at the project. The Union's object was/is to force the project owner, general contractor and/or other subcontractors to cease doing
business with the primary employer.

North Austin Community Center

donnita.travis@bythehand.org

1841 North Laramie Avenue
Chicago, IL

Donnita Travis

Community Center (under construction) Community / Youth Services

North Austin Community Center

1841 North Laramie Avenue, Chicago, IL

donnita.travis@bythehand.org

630-217-1228

mhughes@smithamundsen.com

Michael F. Hughes, attorney

SmithAmundsen LLC, 3815 E. Main, A-1, St. Charles, IL
Jun 10, 2022
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Int'l Assn. of Bridge, Structural, Ornamental & Reinforcing Iron Workers Local Union #1

7720 Industrial Drive
Forest Park IL, 60130

(708) 366-6695

(708) 366-6691

8(b)(7)

Iron Workers Local 1 has threatened to engage in, has engaged in, and continues to engage in picketing (including picketing against
neutral employers, and picketing with false messaging related to not meeting area standards and unsafe working conditions), and non-
picketing activities with the same false messaging, an object of which is to have itself recognized as the bargaining representative of the
primary employer's employees. Said picketing (and other unlawful activities) has continued for more than 30 days without a
representation petition being filed. Moreover, the picketing (and other unlawful activities) has had the effect of inducing individuals
employed by neutral employers, in the course of their employment, to not perform, and to withhold, their services at the construction
project at issue.

North Austin Community Center

donnita.travis@bythehand.org

1841 North Laramie Avenue
Chicago, IL

Donnita Travis

Community Center (under construction) Community / Youth Services

North Austin Community Center

1841 North Laramie Avenue, Chicago, IL

donnita.travis@bythehand.org

630-217-1228

mhughes@smithamundsen.com

Michael F. Hughes, attorney

SmithAmundsen LLC, 3815 E. Main, A-1, St. Charles, IL
Jun 10, 2022
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Basis of the Charge

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.




